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Mi'’kmaw Youth Culinary Camp Executive Summary

The Mi'kmaw Youth Culinary Camp was a project that emerged from the partnership
between the Nova Scotia Community College (NSCC) and the Nova Scotia
Indigenous Tourism Enterprise Network (NSITEN). The project offered a unique
opportunity for Mi'kmaw youth aged 15 to 18 to immerse themselves in both
traditional and modern culinary practices; connecting youth with their culture while
developing valuable culinary skills.

Learning Experience

Participants engaged in a community-based, land-based, hands-on learning
experience combining traditional Mikmaw culinary practices and knowledge with
foundational commercial kitchen safety and contemporary cooking techniques.

The camp featured an indigenous Chef, Mi'kmaw Elders, and Cultural Knowledge
keepers who taught the youth about traditional Mikmaw ingredients, cooking
techniques, and ceremonial practices.

Details

« Dates: July 8 - 12,2024
+ Location: NSCC Strait Area Campus
« Participants: Youth from various Mikmaw Communities in Cape Breton
« Accommodations: On-campus housing at NSCC Strait Campus
« Cost: Free for participants
« Transportation: Coordinated to and from the camp
« Non-Curricular Activities:
o Waltes with Elder Mary Louise Bernard
o Apron Making with designer Victor Agara
o Medicine Pouches with Melissa Reid
o Movie night and karaoke

After Project Review

An After Project Review was performed to gather feedback from project partners.
The results suggest there is consensus amongst stakeholders that the camp achieved
the intended goals.

Themes

The following is a summary of the relevant major themes broken into two sections:
Strengths and Opportunities.



Strengths

« Positive Youth Experience:
o Youth feedback reflected an overall positive experience.
Strong Partnerships and Relationships:

o The project provided opportunity to build on partnerships. Meaningful
conversations and collaboration led to further development of trust amongst
partners.

Positive Recognition:

o Positive media coverage (e.g., CBC news article) highlighted the camp's
success.

Effective Use of Campus Resources:

o The campus facilities, such as the demo kitchen and housing, were well-utilized
and received positive feedback.

o The project provided youth with the opportunity to experience campus life and
envision themselves in a post-secondary setting.

+ Commitment to Continuous Improvement:
o All partners had a keen interest in debriefing, reflecting, and identifying areas
for improvement.

Opportunities

+ Supervision:
o Specific concerns related to the camp being overnight included:
» Potential lack of oversight and proper monitoring by chaperones in the
evenings and overnight.
» Concerns about male and female youth potentially staying in the same
rooms.
» Risks regarding potential sexual violence.
» The question of youth being permitted to leave the campus grounds during
off-hours.
« Cell Phone Policy:
o Suggestion of youth handing in cell phones at night for safety is mentioned for
consideration.
+ Youth Experience:
o Participants found the early start each day rigorous.
o Youth-friendly meals need to be available and separate from the curriculum.
« Financial Processes and Systems:
o Financial processes need to be more clear and efficient.
o Understanding the practices of the Mikmaw community and having more
nimble systems in order to be accommodating and responsive is necessary.
o Timely processing of invoices are areas needing improvement.



« Planning and Hiring:

o

o

All debriefs highlight the need for a clear and consistent model for the camps.
All debriefs highlight the need for with well-defined goals and key
performance indicators (KPls).

All debriefs highlight the need for a dedicated Coordinator who is not the
Academic Chair.

Youth should be involved in the planning process to ensure their needs and
preferences are met.

Chaperones should have clear roles, responsibilities, and proper training.
Chaperones should ideally be from the community and speak Mikmaw.
Coordinator and chaperones should be hired early on.

A list of Mikmaw staff who can be involved in future camps should be created.
Camp dates should be set and communicated to the communities early on.
Camp dates should not overlap with other camps taking place in the
communities.

o Cultural Involvement:

o

o

The absence of a Mikmaw chef impacted the cultural experience.
Ensuring the incorporation of an authentic Mi'kmaw experience is a priority.



